Thurrock CVS’s values are that it believes:
· The VCS is an invaluable part of the provision of effective services to Thurrock’s most vulnerable and excluded communities.
· That the VCS must maintain its independence in order to protect its ability to respond to the needs of the clients/customer’s and service users it is established to serve.
· That collaborative working and networking within the VCS is an effective way of maximising limited resources and achieving a stronger collective voice for positive change.

· That the breadth of work, wealth of knowledge and depth of experience contained within the VCS in Thurrock is an invaluable resource.  

In order to work within its values TCVS will:

· Consult and listen to the VCS in Thurrock
· Act as the conduit for the VCS in Thurrock

· Work to influence the practice of others- VCS, statutory and the private sector.

· Support and encourage other VCS organisations in their work.

· Promote equality and celebrate diversity
· Work to ensure inclusive practice within TCVS and the wider VCS

· Work in partnership/collaboration with other organisations and encourage and promote other VCS to do the same

· Work in partnership with the VCS to build capacity to run effective and efficient organisations to deliver excellent services and support.

· Recognise and promote the value of the VCS and its breadth of knowledge and experience
· Work to ensure the independence of the VCS is maintained

· Support the development of the existing good practice which demonstrates the skilled workforce, effective interventions and commitment offered by the VCS in Thurrock
